ENCLOSURE TO BID INVITATION 6300034100

LABOR CHARGES FOR PAINTING OF BEML ENGINES AT PAINTING AREA.

> Itisonly a labor charge. Material (PU Primer,Finish Paint with
Hardener,PU Thinner,Paint Brush.Paint Gun.Painting
equipment,Adhesive Tapes,L DPE Masking Rolls.Plastic Caps,Personal

Protective Equipment),Crane Facility will be provided by BEML..
» Work to be carried out as and when required by User Department (ZFT Dept).

Terms and Conditions

1. The period of contract is for ONE year from the date of release of Purchase Order. Contract is liable
for termination by giving 04 months advance notice mutually agreed upon subject to deduction of
Security Deposit on pro-rata basis for the balance period of contract.

The conservative estimated value of the contract is around Rs 8.84 Lakhs. BEML will not give a
commitment on the value of the contract. The value of the contract for the year may be revised
upwards or downwards based on market requirement and will be at the sole discretion of BEML.

2. BILLING

Bills for the month should be submitted in the following month immediately after making payment to
the laborers. GST is applicable for the same. Firm has to provide the HSN/SAC Code with applicable
% GST.

3. PAYMENT TERMS:
Payment: 100% payment will be made within 3 days (before 7th of every month) from the date of

submission of bills duly certified by BEML LIMITED’s User depts., (Final Painting, Quality Engg.),
HR Dept. and Finance Dept. The firm shall indicate suitably in their invoice regarding 2% income
tax as per Finance Act 1972 sec 194c. The invoice should be attached with the work completion
certificate duly certified by the shop in-charge and quality control department in-charges. The firm
shall employ labor in sufficient number to achieve the required rate of progress and ensure best
workmanship of the degree required under various specifications and to the satisfaction of Engineer-
in-Charge. The firm shall remain liable for the payment of all wages or other remuneration to his
laborers or employees under the Contract Labor Abolition & Regulation Act 1970, Payment of Wages
Act — 1936, Minimum Wages Act 1948, EPF&Misc. Provisions Act 1952, Income Tax Act 1961 &
Service Tax Rule 1994,

Employees Liability Act 1938, Workmen’s Compensation Act 1923, ESI Act 1948, Payment Bonus
Act 1965(to be paid to the laborer by the Contractor), Payment of Gratuity Act 1972 or any other Acts
or enactment relating thereto and Rules framed there-under from time to time. In the event the firm
fails or neglects to pay amount, liable to be paid by him under Workmen’s Compensation Act, ESI
Act or other Labor laws, the company is entitled to withhold the payment due to him or any other
amount entitled by him and remit the same to the authorities concerned such payment shall be binding
on the firm.
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10.

11.

Revision in Basic and VDA notified by the Central Government from time to time during the
contract period will apply to the contract laborers and same will have to be borne by the Contractor.

SECURITY DEPOSIT The successful bidder has to provide Security Deposit for 10% of the total
annual contract value (excluding Taxes and duties) in the form of Bank guarantee obtained from a
scheduled Bank and valid for contract period plus 3 months from the date of contract. The above
deposit will be held by the company as security for the satisfactory performance of the contract. All
compensation or other sums or money payable by the contractor to the company under the terms and
conditions of this contract may be deducted from the above security deposit or from any sums that
may be due or may be due or may become due, to the contractor by the company on any account
what-so-ever, and in the event of the security deposit being reduced by reasons of any such
deductions, the contractor shall within 10 (Ten) days thereafter make good these deductions.
Security deposit will be refunded to the contractor after completion of contract plus 3 months.

BEML Risk Purchase Clause will be applicable.

LIQUIDATED DAMAGES and not by way of penalties will be recovered for delayed supply in
Manpower @ 0.5% of the price of any job not delivered per week or part therefore subject to
maximum of 5% of the value of the delayed portion of the Purchase Order.

In the event of firm failing of neglecting to carry out the work, BEML shall be entitled to
recover damages from the Firm such damages being equivalent to the extra amount which
the company is obliged to pay for getting the work done and in addition will be entitled to
recover the expenses incurred at BEML’s discretion.

The contractor shall hold license under Contract Labor (Regulation&Abolition) Act, 1970 and the
rules framed there under before commencement of the work and continue to hold it till the
completion of contract period. A copy of such license to be made available to BEML by the
contractor.

The contract is liable to be terminated without any notice period or without any compensation if
found that the personnel of the contractor are involved in activities against the interest of the
company.

The contractor has to comply with the Service Tax Rule, 1994 and any other orders issued there
under and get registration under the Central Excise Department for payment of Service Tax on
the services of manpower recruitment agency.

The firm shall depute their Skilled / experienced Representatives to carry out the work. Minimum
qualification for laborers should be 7th Standard Pass. Also laborers absenting for more than 6 days
without valid reason should not be engaged.

12. Labor not below the age of 18 years should be engaged to carry out the subject work.

13

. SAFETY &STATUTORY REQUIREMENTS:

= The firm shall comply with all safety regulation and statutory requirements as per Factories
Act 1948. The contractor has to ensure that the contract workers wear appropriate PPE
(Personnel Protective Equipment) provided by BEML as applicable to the work situation and
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also provide medical certificate as proof of periodic health check of the contract employees.
This is a mandatory requirement of ISO 14001: 12004 and OHSAS 18001:2007.

= The Statutory requirements like ESI/PF/Labor License Contract/Labor Insurance in respect
of contract workers will be taken by the firm and a monthly return would be submitted by
them to HRD for verification. The extension of ESI&PF benefits to the laborers of the
contractor will be applicable only during the contract period. Contractor has to provide a
copy of the PF registration and ESI code allotment letters.

= The firm shall take full responsibility for taking precautions to prevent loss or damage to the
property of BEML Ltd., They shall be liable for any damage or loss that may happen to the
works or any part thereof. In addition, the contractor shall indemnify & keep the company
indemnified against all losses & claims for injuries or damages to any person or any property
whatsoever which may arise out of or in consequence of the works. For this purpose, all the
personnel employed by contractor shall be covered by All Risk Insurance Policy. The
Insurance Policy has to be kept valid till the contract period is completed. The Policy shall be
taken at firm’s cost showing BEML LTD as the PRINCIPAL to simplify the work in the
matter of raising claims and settlement thereof.

The firm shall keep BEML LTD fully indemnified and harmless at all times in respect of
breaches if any of the said laws and against claims for workmen on any account. The
firm/contractor shall possess the following mandatory requirements of BEML LTD as under:

a) PF registration Code Number (Karnataka State)

b) ESI registration Code Number (Karnataka State)

¢) Income Tax PAN number

d) Valid Labor License issued by Labor Department
The documents in original shall be presented on demand to BEML LTD as and when
required.

14. BEML LTD shall not be at any time responsible for any injuries caused due to accident within the
factory premises or at the place of work. The firm shall make proper arrangements for medical
treatment to their personnel. In the event of any accident/injury/disablement, the Firm shall
arrange to pay the requisite compensation legally payable to the concerned
laborers/dependents and also indemnify BEML in case of any claims arising there of later.

15. BEML LTD shall provide first aid to firm’s workmen in case of emergencies which will be on
chargeable basis.

16. The firm should possess the required license issued by the office of the Asst. Labor Commissioner
(Central), Bangalore Karnataka under section 12(1) of the contract labor (Regulation & Abolition
Act 1970) for taking up the contract inside BEML LTD.,

17. Safety Aids:

BEML will provide all necessary safety aids and personal protective equipment (PPE) like Helmets,
Hand Gloves, Aprons, Safety Shoes, Gum Boots, Goggles, Nose Masks, and Ear Plugs etc. to the
workmen so as to ensure their safety on the job. The Firm should ensure that the workmen will wear
them daily while on duty. BEML will ensure that PPE are of good quality and must be replaced once
their useful life is over. The same will be verified for strict compliance by the company’s safety
officer.
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18

19.

20

21

22.

23.

24,

. The entire operation of material handling equipment etc., associated with the works shall be at the
risk of the party and arranged for by the workmen.

The firm has to pay minimum wages along with PF and ESI contributions to the contract workers
engaged by them as per Central government rules and forward a statement along with signatures
from their employees for having received their payments on time and in full. In the event of the
contractor fails or neglects to pay amount, liable to be paid by him under workmen’s compensation
Act, ESI Act or other labor laws, the company is entitled to withhold the payment due to him or any
other amount entitled by him and remit the same to the authorities concerned such payment shall be
binding on the contractor. The above payment statement should be enclosed with PF and ESI
remittance documents/ Challans/bills etc., in respect of workmen engaged and the same  will be
attested by our  Personnel Department. Child labor is prohibited. All persons employed by the firm
should be covered by ESI and PF and other statutory acts that are in vogue and that may come into
being from time to time. Firm shall produce proof of above to BEML LIMITED. All personnel
employed by the firm should be covered by Accidental / Death Insurance and firm should produce
proof to BEML Ltd.

. Working hours and Personnel deployment:

The workmen deputed should work in two shift basis as per the shift timings which is already
operational in the complex. However, in case of urgency/emergency third shift operation shall also be
done. In addition to presently available laborers, adequate man power should be deployed to complete
the work as per requirement. The firm should also deploy additional man power in case of exigency
and Sundays / Holidays / Leaves / Absenteeism. If the workload is increased, the workman may have
to overstay in order to complete the works on time after taking permission of the shop in-charge and
security department. Sufficient supervisors must be deployed in each shift in-turn will co-ordinate
with shop-in-charge, Quality Inspector for works to be carried out / progress & certification.

. All personnel will be paid minimum wages as per statutory requirement. Firm shall make payment to
the personnel before 7th of each month. All the personnel shall wear a uniform provided at all times
when in BEML LTD.’s premises, which will be different and distinguishable from BEML LTD.’s
Uniform. The firm shall arrange photo identification card to his personnel which shall be
countersigned by the security department of BEML Limited and should be displayed on the
workmen at all times while in BEML LTD. premises.

The firm will make arrangements for proper Supervision/Inspection of the painting works by
qualified/certified personnel. The firm or his authorized representative should be present in
the work spot during working hours to receive instructions from the shop-in-charge to carry
out the work every day effectively and satisfactorily.

The firm shall comply all the provisions of contract labor (R&A) act 1970 and Central rules made
there under and minimum wages act 1948 and rules made there under applicable to him. BEML
LTD. shall not be responsible for any injuries caused due to accident within the factory premises or
at the place of work. The firm should make proper arrangements for medical attention and treatment
to his staff. The firm will cover his staff under ESI scheme which will help them to receive medical
attention during employment, sickness etc., including compensation for injuries arising out of
employment and during the course of employment.

The number of hours of work performed by the adult worker will be governed by Factories Act /
Minimum wages act and forward the statement along with signatures obtained from their employees
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for having received their payments on time and in full. The above statement should be enclosed with
PF and ESI remittance documents and should be coordinated by the BEML LTD. Personnel
Department. The PF and ESI Challans along with the bills in respect of the workmen engaged will
need Personnel Department coordination else bills will not be paid. Child labor will not be
permitted.

25. Firm shall acknowledge the acceptance of the PO duly signed by authorized representative within
one week from the receipt of the PO.

26. Canteen facilities will be extended at concessional rate only to the personnel who are on duty. The
firm has to buy the canteen coupons depending upon his total requirement from the accounts
department on payment basis and distribute the canteen coupons to his laborers on the date of wage
disbursement day. The firm has to recover the cost of coupons from his laborers to the extent to of
coupons given to them. The company will not provide transportation facilities to the laborers
engaged by the firm.

27. BEML reserves the right to check the correctness of any information furnished and if found
incorrect, the firm will be blacklisted. BEML reserves the right to reject any firm without assigning
any reasons.

28. The contractor should maintain and run the contract with the existing laborers and ensure efficient
functioning of the painting works as per identified strength of manpower to carry out the job. The
laborers shall be dutiful and obedient and execute the works assigned to them continuously
and efficiently. Work has to be carried out without disturbing the working atmosphere. No
inconvenience should be caused to the officers/employees’ movements.

29.The firm shall be deemed to have studied the scope of work and extent of work thoroughly
for the unit price finalized which shall be deemed to include for all works necessary to
ensure that the complete work is sound and is with a neat and good finish.

30.In case of any reduction in the existing staff due to separation during the contract period,
NO replacement will be provided by BEML. The contractor has to bring his own staff
duly covered under PF and ESI and the monthly wages to them shall be borne by the
contractor. However, prior approval of the Management should be obtained.

31. Management reserves the right to ask the firm to dispense with the services of any laborers
who is reported to be of doubtful integrity. The contractor shall carry out police verification
and antecedents of all personnel deputed at BEML Ltd., Mysore and submit a copy of the
same along with the individuals Bio-Data in a format to the Chief of Security Dept of the
Complex with in stipulated period.

32. DISPOSAL OF EFFLUENTS

Disposal of painting waste, sludge, empty drums, Masking tapes, filters (and other equipment that
are considered as contaminated with paints and thinners as per PCB guide lines) will be under
BEML Scope. This shall be done in line with the local PCB & CPCBs requirements as the case
may be. The muck shall be cleared from site at least once a month. In case of non-compliance or

Page 50f 6



disputes with PCB or other statutory or other bodies regarding this, BEML will take full
responsibility.

33. Secrecy Clause:

All information and technical data, specifications, drawings, models, specimens furnished by BEML for
any purpose in connection with painting or otherwise shall constitute the property of BEML and the party
shall keep them in strict confidence and shall not divulge the same to anyone else without except under
the written authority and for the purpose of BEML. All such data shall be the property of BEML and shall
be returned to BEML when done with it or when demanded by BEML. Party shall not disclose any
initiation, written developments or adaptations, thereof to anyone else except with the written consent of
BEML.

34. LAWS APPLICABLE

The Laws of India for the time being in force or as amended from time to time. The marking of all stores
supplied must comply with the requirements of Indian Acts relating to trade and merchandise marks and
all the rules made under such acts.

35. JURISDICTION

Courts at Mysore alone shall have jurisdiction to decide any issue/dispute arising out of the Arbitration or
this Purchase Order in exclusion of all other Courts. However, jurisdiction of any other court may be
accepted by mutual discussion and agreement by and between the Company and the Supplier.

36. ARIBITRATION

Disputes, if any, that may arise between the parties in any of the matter connected herein shall be
mutually discussed and amicably settled, failing which the same will be referred to a sole arbitrator to be
appointed by BEML Limited and the proceedings shall be in accordance with the provisions of the
Avrbitration & Condition Act, 1996 and the rules framed there under and modified or amended from time
to time. The Arbitration proceedings shall be conducted in English language and the Arbitration
proceedings will be held in Mysore City only.

Sd/-

Dy. General Manager (Materials)

Signature of Contractor with Seal
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